
 

 

 

 

Application for Appointment Burlington City Arts Advisory Board   

 
Introduction  

In 1990 the City Council passed a Resolution which established a Board of Directors for Burlington City Arts (then 

called the Mayor’s Arts Council) to be appointed by the Mayor.  The Resolution also directed the Board to adopt 

bylaws and “continue the original mission of bringing a broad menu of affordable, quality arts and cultural 

programs to all segments of the community; and to face the major challenges of reduced Federal, State and City 

funding for such activities”.  To that end, the Board plays a crucial role in the advancement of BCA programs and 

the well-being of the cultural community.    

 

General Duties and Expectations 

The Board of Directors shall endeavor to implement, support and promote the programs, policies and mission of 

Burlington City Arts. Directors are expected to give of their time by attending Board meetings, committee 

meetings, and participating in some BCA events and activities.  

 

Board members do not have legal fiduciary responsibilities for the organization, but in joining take on the 

responsibility for providing ongoing fiscal oversight. In addition, it is a critical expectation of BCA donors and 

granting organizations that the board participate fully in providing fiscal support. The board strongly encourages 

100% board participation in this endeavor. There are no requirements or restrictions on the amount of board 

contributions, but they should be made on an annual basis. 

 

Philanthropy, membership, sponsorships, grants and earned revenue represent a majority of BCA’s funding. Each 

director is expected to help identify, cultivate and introduce potential members and partners, and to assist in 

connecting BCA with opportunities that will amplify the impact of its mission throughout the community.  

 

Included in the Board’s functions shall be the submission to the Mayor of an annual evaluation of the Executive 

Director and recommendation of annual budget. The Board may not abandon existing programs without consent 

of the mayor. 

 

The full board typically meets 6 times per year, every other third Tuesday of the month, on odd months, at 3:00 

p.m. The BCA Board of Directors is a public body of the City of Burlington, and as such adheres to open meeting 



 

 

laws as required by the State of Vermont. Board members are protected by the Public Officials Liability Insurance 

of the City. 

 

All board members are encouraged to participate in at least one committee and will be expected to attend and 

participate actively in committee meetings. Each director brings unique talents to the board. These talents play an 

important role in the current and future success of BCA by bringing skills, contacts, time and experience to the 

committee(s) on which members serve. 

 

Process 

Interested candidates may fill out the application for BCA Board. Application deadlines are rolling and open 

positions may be filled throughout the year. Questions may be directed to Lori Rowe, Vice President of the BCA 

Board (lorierowe@gmail.com). 

 

The Vice President of the BCA Board will work with candidates to schedule interviews. Interviews are held at the 

BCA Center and are open to the public. Interviews will be approximately 20-30 minutes long and the interviewers 

will be members of the Executive Committee of the BCA Board and any other existing board members who would 

like to participate. 

 

The Executive Committee meets in Executive Session to discuss candidates and availability of openings and needs 

outlined in BCA’s Board matrix. Executive Committee recommendations are made to the full BCA Board at the 

following board meeting. Any candidates that are not recommended for appointment will receive a reply from the 

BCA Executive Committee. 

The BCA Board’s candidate recommendations will be forwarded to the Mayor, who will appoint accepted 

candidates, typically within two weeks. Appointees will be invited to the next board meeting. 

  
BCA’s mission is to nurture a dynamic environment through the arts that makes quality experiences accessible 

to a broad audience.  We do this by: 

• Supporting and promoting Vermont artists and advancing the creation of new work 

• Offering a wide spectrum of arts education and engagement opportunities 

• Presenting exhibitions and events that place Burlington in a global context, promote critical dialogue and 

encourage local participation 

• Serving as the City of Burlington’s cultural planner by making the arts integral to the area's economic and 

civic development, urban design, and livability. 

 

Guiding Principles 

 

We are: 

mailto:lorierowe@gmail.com?subject=Question%20about%20BCA%20Advisory%20Board


 

 

Accessible 

We warmly welcome our constituents and provide multiple points of entry for participating in programs, using 

facilities, accessing information and experiencing learning. 

 

Relevant 

We work to understand and address the needs of our ever-changing community in relationship to world-contexts, 

and provide a platform for exploring contemporary issues through the arts.  

 

Collaborative 

We seek and welcome partnerships that align resources and ideas so that the combined impact is of greater 

benefit to the community. 

 

Strategic 

We identify measurable needs and goals that balance quality of experience and available resources in order to 

sustain the mission of the organization. 



 

 

 

2021 Application  
        
 
Full Name:  _________________________________________________    
 
Address:  ___________________________________________________  
 
Phone (home):  _____________ Phone (work):  _____________   Phone (cell):  ____________ 
 
E-Mail Address:  _______________________________________________________________ 
 
Age (option): _________ 
 
Gender (optional): _________ 
 
At this time, special emphasis will be placed on expanding the diversity and skillset of the board. 
 
Please check each box that that you feel is associated with your skills, expertise, past experience, and 
demographics. 
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I identify with the following PROTECTED groups (optional): 
 
 



 

 

V
et

er
an

 o
r 

A
ct

iv
e 

D
u

ty
 

P
er

so
n

n
el

 

En
gl

is
h

 L
an

gu
ag

e 
Le

ar
n

er
 

Li
vi

n
g 

w
it

h
 a

 D
is

ab
ili

ty
 

Li
vi

n
g 

B
el

o
w

 t
h

e 
P

o
ve

rt
y 

Li
n

e
 

Li
vi

n
g 

in
 N

o
n

-t
ra

d
it

io
n

al
 

H
o

u
si

n
g*

 

N
o

n
e 

o
f 

th
e 

A
b

o
ve

 

            

 
 
*such as a hospital, assisted care facility, homeless shelter, or other transitional housing facility. 

 
 
Please provide a short bio that includes information about your current and past professional and/or volunteer 
affiliations and personal interests. 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
 
Please describe why your experience makes you a good candidate for the BCA Advisory Board. Particularly helpful 
is a description of any experience that you believe might add to the Board’s diversity or its attempts to reach 
underserved populations. 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
 
What would you hope to accomplish as a BCA Board Member? 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 



 

 

 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Have you served on a board or volunteered in the past for any non-profit organizations?   
If the answer is yes, please list dates of service and organization. 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
Please describe any experience you have working with diverse cultures, and how you might contribute to 
advancing the overall cultural competency of the BCA Board. 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
Do you foresee any potential conflicts of interest if you were appointed to the position for which you are applying?  
____________   If so, please explain: 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
List two references and contact info for each: 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
 
Please use this area to make any further comments regarding your candidacy.  You may attach additional sheets if 
necessary. 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 
_______________________________________________________________________ 
 
Signature:  ____________________________________   Date:  _________________________ 
 
 

PLEASE MAIL COMPLETED APPLICATION TO: 
 

BURLINGTON CITY ARTS, ATTN: BOARD OF DIRECTORS 
135 CHURCH STREET 

BURLINGTON, VERMONT 05401 



 

 

 
The City of Burlington encourages persons from diverse backgrounds to apply to serve on boards, commissions and 
committees. The City is committed to providing equal opportunity to all persons without regard to political or religious 
affiliation, race, color, national origin, place of birth, ancestry, age, sex, sexual orientation, gender identity, marital status, 
veteran status, disability, HIV positive status or genetic information.  The City is also committed to providing proper access to 
services, facilities, and employment opportunities.  For accessibility information or alternative formats, please contact Human 
Resources Department at 865-7145. 
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